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This essential book provides a thorough foundation for anyone studying or working in international human
resource management. Featuring data and examples from international business, consulting practice,
academic research, and interviews with IHRM managers in multinational and global organizations, it covers
almost everything that is currently known in the field. The approach offers both a theoretical and practical
treatment of this important and evolving area, relying heavily on the authors’ varied and international
backgrounds.

Thoroughly updated and revised, this third edition includes learning objectives, key terms, discussion
questions, and end-of-chapter vignettes for application of the ideas in the text. It is designed to lead readers
through all of the key topics in a highly engaging and approachable way. The language is very ‘reader-
friendly’ and it is global in scope and examples. The book focuses on IHRM within multinational enterprises
(MNEs) from throughout the world, featuring topics including:

globalization of business and HRM●

global strategy and structure●

global HR planning and forecasting●

global talent management●

global training and management development●

global compensation and benefits●

global employee performance management●

new trends in international HRM.●

Uncovering precisely why IHRM is important for success, this outstanding textbook provides an essential
foundation for an understanding of the theory and practice of IHRM. It is essential reading for all students,
lecturers and IHRM professionals.
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From reader reviews:

Mark Cabrera:

In this 21st one hundred year, people become competitive in each way. By being competitive currently,
people have do something to make them survives, being in the middle of the crowded place and notice by
simply surrounding. One thing that occasionally many people have underestimated this for a while is
reading. That's why, by reading a e-book your ability to survive enhance then having chance to stand than
other is high. For you personally who want to start reading a book, we give you that International Human
Resource Management: Policies and practices for multinational enterprises (Global HRM) book as nice and
daily reading e-book. Why, because this book is usually more than just a book.

Jennifer Larson:

Is it a person who having spare time and then spend it whole day through watching television programs or
just resting on the bed? Do you need something totally new? This International Human Resource
Management: Policies and practices for multinational enterprises (Global HRM) can be the answer, oh how
comes? A book you know. You are thus out of date, spending your extra time by reading in this brand-new
era is common not a nerd activity. So what these publications have than the others?

Jennifer Johnson:

Do you like reading a book? Confuse to looking for your preferred book? Or your book was rare? Why so
many concern for the book? But virtually any people feel that they enjoy with regard to reading. Some
people likes reading through, not only science book but also novel and International Human Resource
Management: Policies and practices for multinational enterprises (Global HRM) or others sources were
given expertise for you. After you know how the truly amazing a book, you feel want to read more and more.
Science e-book was created for teacher or perhaps students especially. Those guides are helping them to add
their knowledge. In different case, beside science guide, any other book likes International Human Resource
Management: Policies and practices for multinational enterprises (Global HRM) to make your spare time far
more colorful. Many types of book like here.

Jacob Florence:

Many people said that they feel bored stiff when they reading a e-book. They are directly felt that when they
get a half portions of the book. You can choose the particular book International Human Resource
Management: Policies and practices for multinational enterprises (Global HRM) to make your personal
reading is interesting. Your current skill of reading talent is developing when you such as reading. Try to
choose straightforward book to make you enjoy to see it and mingle the feeling about book and reading
through especially. It is to be very first opinion for you to like to available a book and study it. Beside that
the guide International Human Resource Management: Policies and practices for multinational enterprises



(Global HRM) can to be your new friend when you're experience alone and confuse with the information
must you're doing of their time.
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